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They Cannot See the World.
So We Bring the World to Them.

ACCESS CREATING AGENCY

AGENCY CREATES PARTICIPATION.

PARTICIPATION STRENGTHENS

INCLUSION.



2,150+
Citizens directly

impacted

10,000+
Lives influenced

globally

20+
Experiential  

Learning  
initiatives

Empower 1 Lakh 
Person with

Special Abilities
2030 vision

I nd ia ' s  # 1  I n sp i r i ng  I nc lu s i ve  Cause

INTERNATIONALLY TRUSTED

Rising Star Khilte Chehre is India's only globally connected charitable trust
working to expand independence, confidence and public participation for
specially-abled people through structured real-world learning — helping them
step out, lead and unlock their hidden potential, since 2019.

The world is built for those who can see.
The rest get left behind — until now.

Annual Report · Financial Year 2025 Apr – 2026 Mar · 

What began as a community-led effort to create meaningful opportunities for
people with visual impairment has evolved into a wider inclusion platform
bringing together accessible experiential journeys, behavioural inclusion, peer
learning, technology exposure, mobility confidence, institutional engagement
and public-system learning.

“People with disabilities should not have to choose between safety &
participation. With the right preparation, support & accessible
systems, both are possible.”
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In 2019, I met a group of visually impaired friends during a simple conversation about
travel. One sentence stayed with me — the line above. I did not hear it as a complaint. I
heard it as a responsibility.

That moment became a promise — to stand beside visually impaired people who had
the courage to dream, but were never given enough opportunities to explore the world
with dignity. That promise became Rising Star Khilte Chehre.

I have always believed that food, clothing and shelter are not enough today for this
community. They also deserve the equal right to live beyond survival — to aspire, to
experience joy, to travel, to be seen, to belong, and to claim all possibilities of life.
I did not start RSKC only to organise journeys. I started it so that visually impaired people
could claim their place in the world with confidence, friendship, joy and self-respect.

Over the years, I have seen hesitant first-time travellers return with laughter in their
voices and courage in their hearts. I have seen families feel proud, volunteers become
lifelong companions, and strangers become a community.
These journeys have taught me that inclusion is not created by sympathy. It is created
when society opens its doors and walks together.

RSKC belongs to every supporter, traveller, volunteer, donor and family who has trusted
this dream. I remain deeply grateful to each one of them. Our vision is simple: no visually
impaired person should feel that travel, happiness, or the outside world is beyond their
reach.

We will continue this journey with humility, faith and responsibility — one smile, one
journey, one life at a time.

Amit Jain
Founder & Trustee, Rising Star Khilte Chehre

1. Message from the
Founder & Trustee

“Travel is our most unfulfilled dream.”



I have never believed that blindness is the greatest barrier. 
India has a reported 80 lakh blind citizens. The upcoming Cencus is going to
explode this. For too long, many have remained away from public life because
systems rarely expected them to travel, learn, lead, innovate, or participate as
equals.

The Blind Tourism Mission was created to change this. It is an India-first mission
to position India as the global category leader in sensory-led, blind-accessible
tourism — while bringing blind citizens back into public life with dignity and a
smile.

This mission is not only about journeys. It is about confidence, inclusion,
livelihood, innovation, public behaviour change and national participation.
India already has the world's richest sensory heritage — sound, food, culture,
spirituality, craftsmanship, nature and human stories. Our responsibility is to
design it so that visually impaired people can experience it fully and lead from
within it.

My vision is simple: India's blind citizens must not remain invisible. They must be
seen as capable citizens, travellers, learners, entrepreneurs, innovators,
leaders and nation builders.

Lovely Sarkar Soti
Mission Head (Global) 
· Architect of the Blind Tourism Mission

2. Message from the 
Mission Head (Global)

“The greater barrier is invisibility.”



Rising Star Khilte Chehre is a registered charitable trust (Indian Trust Act, 1882;
Regd. No. 579/2019-2020/4) based in Delhi, working at the intersection of
disability inclusion, dignity, accessible travel and public-system accountability.
RSKC holds 12A and 80G income-tax registrations, is listed on the NGO DARPAN
portal, and is CSR-1 registered for corporate partnerships (FCRA registration in
progress) since 2019.

3. About Rising Star Khilte Chehre

India's First — Structured Accessible Journeys
RSKC designed India's first structured model of accessible community journeys
for blind and low-vision citizens —  repeatable, real-world learning environments
for independence, mobility and confidence to untap their hidden potentials .
RSKC is the only international non-profit of its kind, and describes its own mission
simply: the world is built for those who can see — so RSKC brings the world to
those who cannot.

Vision 2030 —  Empowerment as a Right

1, 00,000 BLIND INDIANS 
TO BE EMPOWERED AND
ENABLED TO TRAVEL AND
LEAD BY 2030

Right, not Luxury
ACCESSIBLE JOURNEYS AS
A BASIC RIGHT, NOT A
PRIVILEGE

Blend & Spark
BLIND , PwD &  SIGHTED
CITIZENS INTEGRATED AS
EQUALS

Our Mission: to make accessible journeys a basic right — fostering
independence, confidence and growth, not dependency.

The Unseen Challenge in India
India is home to a reported 80 lakh blind citizens, of whom an estimated 50 lakh
(5 million) have never travelled beyond their home city — not for lack of ability,
but for lack of access, exposure and permission. Over 1 billion people live with a
disability worldwide. This contributes to social isolation, reduced confidence, and
a quiet sense of being left behind in an otherwise progressing society. RSKC
exists to close that gap — not through charity, but through structured exposure,
peer community and system accountability.



4.  What We Do — Our Four
Pillars
India's first sensory-led public-inclusion ecosystem.

01 · Real-World Immersive Learning Program for the Blind
Accessible journeys and initiatives for the blind — learning through touch,
sound and lived experience, out in the world rather than confined to a
classroom. India's first education model built entirely on real-world,
sensory-led immersion for the blind community.

02 · Mind Strengthening Programmes
Mental-health care delivered by licensed clinical experts, purpose-built
for the blind community — building resilience, focus and quiet confidence
to face any terrain, on the road and off it.

03 · Act With Empathy
Inclusive behaviour infrastructure building. RSKC trains institutions and
communities to build inclusion into everyday systems — creating networks
of empathy that outlast a single interaction, so dignity becomes the
default, not the exception.

04 · The Blind Experience 
Experience the  Daily Life of a Blind Person (Social Experiment)
India's first immersive ASMR/8D public inclusion programme — a four-
minute audio experience built in the spirit of the Sugamya Bharat Abhiyan
(Accessible India Campaign), the Government of India's own vision for a
barrier-free India for every Divyangjan citizen.



A NOTE ON THESE FIGURES

These numbers represent different forms of engagement and should not
be read as a single cumulative beneficiary figure.
RSKC distinguishes between people trained, people directly impacted,
community members connected, broader outreach and public/media
visibility.
Where outcome indicators such as mobility confidence, education or
employment pathways are reported, they are based on available
programme records and participant follow-up and should be
interpreted within that reporting context.
RSKC’s longer-term measurement approach is being strengthened to
track outcomes more consistently across programmes.

5. Year at a Glance —
National Impact
Dashboard
Every "never" — shattered. 
2,000+ blind persons impacted directly who'd never left their city. 
Families Impacted and Encouraged. 
Seven years of turning "we can't" into "we did."

2150+ 10000+ 22+ 4+

500+



Real-World Learning programs are the beginning of systemic
transformation in a human being as explained  below

6. Theory of Change

We believe when visually impaired citizens gain safe and meaningful access to
the world outside their homes, confidence grows, public attitudes change, and
systems begin to respond.

Visual impairment itself is only one part of the challenge. Inaccessible public
spaces, untrained service providers, overprotective families, poor public
behaviour and limited opportunities often restrict independent participation.

RSKC addresses these barriers through accessible journeys, practical exposure,
trained volunteer support, peer learning, public sensitisation and engagement
with institutions.

These experiences help visually impaired citizens build confidence, travel
readiness, communication skills and the ability to advocate for themselves.
Families become more trusting, volunteers become informed allies, and
institutions better understand accessibility in practice.

Over time, visually impaired citizens participate more actively as travellers,
consumers, professionals, leaders and users of public systems. Their
participation creates stronger public demand for inclusion and encourages
institutions to become more accessible and accountable.

How Change Happens

Stepping Out → Exposure → Awareness → Demand → System Change →
Social Development

Stepping Out : A visually impaired person enters new public, cultural and
travel spaces with appropriate support.
Exposure : Real-world experiences build confidence, independence, practical
skills and familiarity with unfamiliar environments.
Awareness : Families, volunteers, service providers and members of the public
better understand the capabilities and accessibility needs of visually impaired
citizens.
Demand : More informed and confident citizens begin expecting accessible
services, respectful behaviour and equal participation.



System Change : Public institutions, tourism providers and businesses improve
their policies, infrastructure, staff training and service design.

Social Development : Accessibility becomes part of everyday public life,
allowing visually impaired citizens to participate more fully in society and the
economy.

RSKC's framework is not based on one-time exposure. It is based on
repeated, structured movement through real environments — where
participants learn, volunteers unlearn, families build trust, and systems are
forced to notice access gaps.



Purpose  |  Accessibility  |  Safeguarding  |  Transparency  |  Learning

Inclusion Does
Not Happen by
Accident
Our 9-Step Operating Methodology —
Designed for Dignity, Delivered with
Accountability.

BEFORE THE JOURNEY  | DESIGN WITH INTENTION

1. Mission Setting
& Team Assignment

2. Transparent
Budgeting

3. Accessibility
Assessment &
Route Testing

4

4. Safeguarding &
Volunteer

Preparation

5. Documentation &
Participant Readiness

DURING THE JOURNEY  | DELIVER WITH DIGNITY

6. Accessible
Programme
Onboarding

7. Daily Safety,
Accessibility &

Wellbeing Check-ins

8. Mixed-Ability
Participation

9. Inclusive
Engagement &

Sensory Learning

1 3 5

6 7 8 9

2



EXPERIENTIAL REAL WORLD
LEARNING INITIATIVES 

Structured real-world learning through heritage, cultural awareness,
public utility usage, community engagement, civic and international
environments.

BEHAVIOURAL INCLUSION
Act With Empathy: practical guidance for respectful interaction in
institutions and public life.

COMMUNITY LEARNING
Assistive technology, peer exchange, confidence-building and daily
independence.

SYSTEM ADVOCACY
Road safety, travel anxiety, mental health, emergency preparedness
and access-gap documentation.

GLOBAL PARTICIPATION International collaborations, peer exchange and capacity building

INSTITUTIONAL
STRENGTHENING

CSR readiness, donor engagement, impact reporting, digital systems
and stronger operating SOPs.

The organisation moved further from being perceived primarily as an NGO conducting
inclusive journeys toward becoming a real-world inclusion and experiential-learning
organisation with a growing international footprint.

Across the year, programmes brought specially-abled citizens into spiritual destinations,
heritage environments, public sporting events, disability-sector platforms, international
cities and cross-border travel experiences.

At the same time, RSKC strengthened the ecosystem around those programmes.

1.Volunteer behaviour was formalised.
2.Sensory interpretation became more intentional.
3.Emergency and medical preparedness became more structured.
4.Traveller documentation systems became stronger.
5. Impact measurement and donor reporting began to mature.
6.Corporate and institutional partnerships became a larger strategic priority.

The result is an organisation increasingly capable of converting a powerful community
movement into a repeatable, measurable and scalable model of inclusion.

7.  The Year in Movement — FY 2025–26
Timeline



INDIA ROOTED. GLOBALLY CONNECTED.

RSKC is not a travel company.
Its ambition is to create a world in which specially-abled citizens
can enter unfamiliar environments with confidence–and be met
by systems prepared to include them and build a bigger & more

capable version of themselves and support their family.

That work begins in India, but its relevance is global.

Disability inclusion is ultimately about more than ramps, policies
or accessible technology.

It is about whether a person can participate.
Can they enter?
Can they move?

Can they communicate?
Can they choose?
Can they belong?

RSKC brings these questions into real life.

From Delhi's public spaces to international airports, from Indian
heritage sites to Singapore's global landmarks, the organisation
is building a model in which accessibility is experienced rather

than merely discussed.
Built in India.

Tested in the real world.
Growing across borders



88..FLAGSHIP FLAGSHIP EXPERIENTIALEXPERIENTIAL
                LEARNING INITIATIVESLEARNING INITIATIVES

8.FLAGSHIP EXPERIENTIAL
        LEARNING INITIATIVES

RSKC’s barrier breaking
accessible journeys are designed as
experiential-learning and
capability-building interventions,
not as leisure travel alone.

RSKC’s barrier breaking
accessible journeys are designed as
experiential-learning and
capability-building interventions,
not as leisure travel alone.

Each programme combines
participation with practical
learning both for Person
with Special Abilities and
Sighted Volunteers
developing a deeper
understanding of respectful
assistance, inclusive
communication and support
that preserves
independence.

Each programme combines
participation with practical
learning both for Person
with Special Abilities and
Sighted Volunteers
developing a deeper
understanding of respectful
assistance, inclusive
communication and support
that preserves
independence.

ACCESSIBLE.ACCESSIBLE.
EMPOWERED.EMPOWERED.

LEADINGLEADING
TOGETHER.TOGETHER.

ACCESSIBLE.
EMPOWERED.

LEADING
TOGETHER.

4 CONTRIBUTION4 CONTRIBUTION4 CONTRIBUTION
Leading, mentoring,
and shaping inclusive
experiences for others.
Creating impact together.

Leading, mentoring,
and shaping inclusive
experiences for others.
Creating impact together.3 CONFIDENCE3 CONFIDENCE3 CONFIDENCE

Building independence,
leadership skills, and
self-belief through
peer support and
ground exposure.

Building independence,
leadership skills, and
self-belief through
peer support and
ground exposure.

2 LEARNING2 LEARNING2 LEARNING
Experiential learning
and capacity-
building through
real-world practice.

Experiential learning
and capacity-
building through
real-world practice.

1 ACCESS1 ACCESS1 ACCESS

Barrier-free travel
and safe, accessible
environments to
begin the journey.

Barrier-free travel
and safe, accessible
environments to
begin the journey.



35 visually impaired participants & 15 trained volunteers experienced Ayodhya & the
city through sound, texture, movement, orientation & guided interpretation. Blind
participants strengthened confidence, sensory engagement & participation in an
unfamiliar public environment, while volunteers gained practical experience in
respectful guiding, communication and supporting mobility without taking away
personal agency.



Learning From Grassroots and Global Visionaries. 
The forum featured two highly respected community builders,

Padmashri  Phoolbasan Bai Yadav Ji & Sourav Bothra of Habuild
whose work reflects extraordinary reach and people-led impact.

It was a strategic growth engagement at a crucial stage of our journey
— as we continue to evolve from conducting inclusive learning

experiences into building a larger national movement for visually
impaired citizens.



ACTIVE COMMUNITY PRESENCE
DELHI SOCIAL IMPACT MEET | 18 JULY



N A T I O N A L  P O L I C Y  E N G A G E M E N T

RSKC AT FICCI'S 3RD GLOBAL SUMMIT | 22–23 JULY 2025









SHARED IMPACT :  Par ticipants gained confidence & visibi l ity;  volunteers developed
practical skil ls in inclusive coordination & mobil ity support in a high-footfall  setting



International Purple Fest | Oct 9-12, 2025

RSKC participated alongside disability-sector
organisations, professionals and community
members, contributing to peer learning, sector
visibility and relationship-building.

Participants benefited from peer interaction,
greater sector exposure and a stronger sense of
community representation, while volunteers
deepened their understanding of disability
leadership, lived experience and inclusive
practices beyond programme delivery.

     Exhibitor & Global Trailblazer



White Cane Day | Oct 15

RSKC celebrated this occasion to reaffirm its
commitment to breaking social, emotional & mobility
barriers at Indraprastha College, Delhi with  young
minds, educators & the RSKC community  highlighting
the importance of building a society where visually
impaired citizens are not seen through limitation, but
through strength, courage and participation.

The initiative helped build awareness about
independent mobility, break the hesitance to use
white cane, appropriate assistance and the
importance of treating visually impaired people as
active participants in public life.

Celebrating Independence, Mobility and Dignity



9.  ACT WITH EMPATHY
Behaviour is Part of Accessibility Infrastructure

ACT WITH EMPATHY
Infrastructure alone does not determine whether a
person feels included.

Human behaviour can either increase or reduce
independence.

Act With Empathy is RSKC’s behavioural-inclusion
initiative designed to help schools, colleges, corporates,
volunteers and public-facing teams understand
respectful interaction with people with disabilities.

•  ask before offering assistance;

•  communicate directly with the person concerned;

•  explain surroundings and actions clearly;

•  guide without unnecessarily taking control;

•  avoid assumptions about capability;

•  use respectful and inclusive language; and

•  recognise that dignity and consent are part of
accessibility.
A physical barrier can sometimes be removed through
infrastructure. A behavioural barrier requires awareness,
practice and clarity.

COMMUNITY, TECHNOLOGY
AND INCLUSION
RSKC’s work extends beyond journeys.

Peer learning, assistive-technology exposure, disability-
sector partnerships and direct community communication
help specially-abled people access information, practical
tools and networks that can support daily independence.

RSKC’s WhatsApp and Facebook community connects
5,000+ specially-abled people, supported by specialised
networks, partner organisations, radio outreach and
newsletters.

Technology is treated as an enabling tool within a wider
ecosystem of mobility, confidence and participation.

Good intentions are not enough.
People need clear direction.

ROAD SAFETY, MENTAL HEALTH AND EMERGENCY PREPAREDNESS

Independent participation also requires attention to risk and emotional readiness.

RSKC’s developing work in this area includes:

Road Safety

Understanding mobility barriers and
promoting safer, more inclusive public
environments.

Travel Confidence and
Emotional Preparedness

Helping participants prepare for
unfamiliar environments and reduce
anxiety through information, orientation
and structured support.

Emergency Preparedness

Exploring disability-inclusive emergency
communication and response practices,
including engagement with relevant
health and institutional ecosystems.

The aim is not to remove every element of risk from participation.

It is to help participants and systems prepare for risk responsibly.

The programme encourages people to:



SNAPSHOTS OF GROUND ACTIVATION

RSKC trains institutions and communities to build inclusion into everyday systems —
shifting mindsets so it becomes the default, not the exception.
Built in the spirit of India's Sugamya Bharat Abhiyan (Accessible India Campaign) —
the Prime Minister's own vision for a barrier-free India for every Divyangjan citizen.

ACT WITH EMPATHY



LEARNING
10.GLOBAL EXPERIENTIAL

RSKC’s international programmes use unfamiliar environments as
real-world learning opportunities.

Dubai and Abu Dhabi | 25-30 Nov 2025

A 6-day Global VI Expedition across Dubai and Abu Dhabi from 25–30

November 2025 — turned international travel into a transformative classroom

for mobility, independence and leadership. The expedition was led on-ground

by RSKC's Global Mission Head, Lovely Sarkar Soti, with 24×7 backend support

from Rising Star Khilte Chehre Management in India and a powerful team of

volunteers acting as allies, not caretakers.



GLOBAL EXPERIENTIAL

LEARNING
Participants experienced airports, immigration, hotels, international
attractions and unfamiliar urban environments.
These settings provided opportunities to practise mobility, communication,
coordination and self-advocacy.

India has one of the youngest blind populations globally, yet over 50 lakh
visually impaired citizens continue to face mobility exclusion due to fear,
inaccessible infrastructure and lack of training. 70% have never travelled
independently and only 1 in 10 has received basic mobility training. This
expedition demonstrated that exposure builds confidence — and confidence
transforms futures.

UAE | Global Experiential Learning | 2025



LEARNING
Invited to Bangkok School for the Blind under the Royal Patronage of Thailand,

RSKC's Real World Learning Initiative turned an accessible journey into

representation, rights awareness and real-world systems learning on the global

map.

Around 50 participants travelled across the country & engaged with the peers

at Bangkok School for the Blind. The programme created opportunities for

international exposure, peer interaction and disability-sector learning.

GLOBAL EXPERIENTIAL

RSKC’s international programmes use unfamiliar environments as
real-world learning opportunities.

Thailand | 11-15 Feb 2026



INTERNATIONAL
LEARNING 

What made it
count
Invitation to Bangkok
School for the Blind under
the Royal Patronage of
Thailand 
Theme: "Freedom to Move.
Nothing About Us Stops Us"
50 participants — blind and
low-vision travellers with
sighted allies and
volunteers
Real-world navigation:
airports, hotels, coach
transfers, markets, shopping
centres, cultural venues
International institutional
exchange between Indian
and Thai visually impaired
communities
Confidence-building,
practical life skills, mental
wellbeing and road-safety
awareness



GLOBAL EXPERIENTIAL
LEARNING | THAILAND
SNAPSHOTS



11.Building Blind Tourism in India





13.National Engagements —
Strategic Movements
Directory.

We Women Want ConclaveWe Women Want ConclaveWe Women Want Conclave
Extended inclusion into a wider
leadership and public dialogue.

Logo / photo
placeholder

From Field
Experience to
National
Conversation.

Inclusion must
enter the rooms
where institutions,
policies and
opportunities
take shape.

PUBLIC VISIBILITY &PUBLIC VISIBILITY &  
INCLUSION DIALOGUEINCLUSION DIALOGUE
PUBLIC VISIBILITY & 
INCLUSION DIALOGUE

Samarth by Hyundai ×
Times Network

DISABILITY-SECTOR LEARNINGDISABILITY-SECTOR LEARNING
& REPRESENTATION& REPRESENTATION
DISABILITY-SECTOR LEARNING
& REPRESENTATION

Connected RSKC with disability-
sector learning, representation and
shared perspectives.

INCLUSIVE PARTICIPATIONINCLUSIVE PARTICIPATIONINCLUSIVE PARTICIPATION
Vedanta Delhi Half MarathonVedanta Delhi Half MarathonVedanta Delhi Half Marathon
Highlighted inclusion through
participation in mainstream
public life.

CORPORATE INCLUSIONCORPORATE INCLUSIONCORPORATE INCLUSION

Brought disability inclusion into
corporate and institutional
awareness conversations.

WORKPLACE INCLUSIONWORKPLACE INCLUSIONWORKPLACE INCLUSION

FICCI Global Industrial
Relations Summit
Opened dialogue on workplace
inclusion and lived experience.

ENTREPRENEURSHIP & INCLUSIONENTREPRENEURSHIP & INCLUSIONENTREPRENEURSHIP & INCLUSION

FICCI-CMSME Annual SummitFICCI-CMSME Annual SummitFICCI-CMSME Annual Summit
Placed disability inclusion within
entrepreneurship conversations.

ASSISTIVE TECHNOLOGY &ASSISTIVE TECHNOLOGY &
ACCESSIBILITYACCESSIBILITY
ASSISTIVE TECHNOLOGY &
ACCESSIBILITY

Supported learning around
assistive technology and
accessibility.

LEADERSHIP &LEADERSHIP &
INCLUSION DIALOGUEINCLUSION DIALOGUE
LEADERSHIP &
INCLUSION DIALOGUE

Created space for public visibility and
a wider conversation about inclusion.

International Purple Fest, GoaInternational Purple Fest, GoaInternational Purple Fest, Goa

FICCI DE&I ConclaveFICCI DE&I ConclaveFICCI DE&I Conclave

EMPOWER 2025EMPOWER 2025EMPOWER 2025

222

555

666

111

333

444

777

888



A Movement Grows
When Others Carry
the Story.
Partnerships, Recognition & Media.

Media & Public Visibility

The New Indian Express Outlook India India Outbound Travel Trade Journal

25.5M+
Estimated media and public visibility based
on available organizational records.

Economic Times TravelThe Better India

Radio Udaan

Times Now

FNI NewsManthan

ThePrint

14.Recognitions and Media Releases



PRESS SNAPSHOTS



PRESS SNAPSHOTS







GLOBAL MISSION HEAD
LOVELY SARKAR SOTI

PROJECT MANAGER
PRIYAL JAIN

FINANCE & COMPLIANCE LEAD
HARSHI MALHOTRA

PROJECT MANAGER
SONAL JAIN

CONSULTANT
NISHANT JAIN

RCI CLINICAL PSYCHOLOGIST
SAGRIKA JAGGI JAIN

TRUSTEEFOUNDER & TRUSTEE

Innovation thrives when bold
ideas meet fearless

execution.

NIDHI JAINAMIT JAIN
TRUSTEE
POONAM JAIN

16. Our People - Leadership & Core Team



ADVISORY TEAM

AVIJIT DUTT
CHIEF ADVISOR

PREETI CHAUHAN
POLICY ADVISOR

TANISHQ PUNJABI
PUBLIC INTEREST MEDIA LEAD

HASMUKH
DISABILITY AFFAIRS ADVISORY





















Contact: 8527044355  ·  8527011066  ·  9870211077

Follow  :  Instagram  ·  LinkedIn  ·  Facebook




